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C-RECRUIT: Transforming Recruitment with Intelligent
Automation
Summary:
In today’s competitive talent landscape, recruitment teams are overwhelmed with vast
candidate data, multiple role requirements, and inefficient manual processes. C-
RECRUIT is a smart recruitment automation platform designed to streamline every step
of the hiring journey—from capturing candidate profiles to assessment and final

selection. With Al-driven matching and seamless workflow management, C-RECRUIT
empowers HR teams to hire better and faster.

Recruitment Challenge:
e Traditional recruitment processes face multiple challenges:
e Manual and fragmented candidate data management
e Difficulty in matching candidates to job roles accurately
e Time-consuming assessment and interview scheduling
e Lack of visibility into candidate evaluation and scoring
e Inconsistent job position structuring and skill mapping

Recruiters need an end-to-end platform that connects data, automation, and decision-
making.

Introducing C-RECRUIT
C-RECRUIT is a comprehensive recruitment management solution that brings structure,
intelligence, and automation to talent acquisition.

Key Features & How They Solve Core Challenges

Candidate Data Capturing Disorganized candidate All candidate data in a
information centralized, searchable
system
Multi-dimensional Profile Lack of detailed candidate Manage skills,
Management insights certifications, education,
employers, and
documents
Candidate-Job Matching  Manual screening Automatically identify
inefficiencies best-fit candidates with
match and mismatch
visibility
One-Click Assessment Coordination delays Save hours by automating

Scheduling test/interview scheduling
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Complete Job Position Inconsistent role Define multiple required

Structuring definitions skills, certifications, and
responsibilities

Role-Based Interview No clarity on interviewer Assign interviewers with

Management roles defined scopes of
evaluation

Candidate Assessment No standardized scoring Score candidates with

Scoring customizable criteria and
levels

Competitive Comparison

\ Feature C-RECRUIT Traditional ATS
Centralized Candidate Profile Yes Basic
Candidate Job Matching Yes No
Skill & Certification Mapping Yes Limited
Assessment Scheduling Automation Yes Partial
Role-based Interview Setup Yes No
End-to-End Job Position Structuring Yes No
Real-time Candidate Scoring Yes No

ROI Analysis
Companies using the C-RECRUIT report:
e 40% reduction in time-to-hire.
e 60% improvement in screening accuracy.
e 70% reduction in scheduling coordination effort.
e 30% better candidate experience through faster and more transparent processes.

Performance Benchmarks

‘ Metric Manual/Legacy ATS With C-RECRUIT
Average Screening Time 4-6 hours 30 minutes
Assessment Scheduling Time 1 days 1 click (Instant)
Job-Candidate Fit Accuracy ~50% >85%

Time to Final Selection 3-4 weeks <2 weeks

Conclusion:

C-RECRUIT revolutionizes how organizations manage talent acquisition—bringing
intelligence, structure, and speed to the hiring process. Whether you're scaling a startup or
modernizing enterprise recruitment, C-RECRUIT is your partner for smart hiring.
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